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Abstract 
 

Accounting scandals which we frequently come across in this century are evidences for human beings’ violation 

of the rules established with the purpose of living in prosperous conditions for the benefit of some individuals or 

groups. These violations known as cheat are seen as crime both before the law and in society conscience. 
However, apart from below mentioned points, people may violate these rules due to such reasons as work stress, 

density, neglect and similar other reasons and this brings the notion of mistake. Accounting that frequently comes 

across such kind of cases is faced with losing occupational prestige of members of a profession. Within this 
context, members of profession have difficulty in producing solution for the problems encountered today. Mistake, 

cheat and ethics notions in accounting were reviewed in this questionnaire, views of members of accounting 

profession about the occupation as per their titles and their problems were analyzed and probabilistic inferences 
concerning title groups were made by using odds rates.  
 

Key Words: Members of Accounting Profession, Ethic, Mistake, Cheat. 
 

Introduction 
 

Increase in scandals and corruptions experienced in businesses despite high level of education in the society 
together with the globalizing world proves the justness of jurisdiction and the fact that ethical values should be 

ranked in education more (DaĢtan, 2009: 282). Therefore, the fact that auditing body of companies takes form of 

an independent structure with the New Turkish Commercial Code No. 6102 is seen as an important step which is 

found necessary as a result of companies’ deviating from the principles of transparency and consistency in 
accounting significantly. Within this process, ethical breakdowns seen in accounting profession due to scandals 

and corruptions that are frequently heard recently, our country’s being in EU harmonization process and 

especially the contributions in globalized business operations shouldn’t be ignored. It is observed in studies that 
problems seen in accounting profession aren’t only moral and ethical as mentioned above.  
 

If we need to specify; inadequate professional knowledge of members of profession, losing the importance of 
prestige of profession, feeling of trust and the importance of profession itself and negligence caused by the stress 

which emerges because of busy schedule of the profession are leading problems experienced in the profession 

(Özulucan, Bengü and Özdemir, 2010: 42). Moreover, it is observed in these studies that members of profession 
have difficulty in collecting payments from their taxpayers and they experience some problems caused by 

sanctions of strict laws.  
 

In the study, notions of ethical problem and cheat in accounting profession were discussed firstly, and then a 
literature review concerning the studies carried out in our country as directed to members of accounting 

profession was given. Then in the application part of the study, views and problems of members of accounting 

profession about the profession were examined and some probabilistic inferences were made by using odds rates.  
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Ethical Problem in Accounting Profession  
 

Ethics which is the same with Latin word “morals” as a meaning and coming from “ethikos” in Greek goes back 

to Greek philosopher Aristoteles before 2500 years. It contains ethical fields about business administration, labor 

markets and industrial matters as a lexical meaning and an honesty-based concept (Toraman and Akcan, 2003:60). 

Professional ethics notion, used in the meaning of acting as depending on ethical and professional principles in 
the profession and related activities, is a matter which should be paid attention in terms of that profession’s 

gaining respect and trust from that society (Özkol et all. 2005: 109). Enronn case observed in America in 2001 

and non-ethical operations of Arthur Andersen being one of the 5 biggest  independent inspection companies in 
the world known to approve all non-ethical accounting transactions of this company and even suggest itself have 

shown that ethical problems about the accounting profession recently should be examined again  (Sarıoğlu, 

2002:49-50). 
 

Xerox, Dynegy, WorldCom, Global Crossing, Tyco International, Qwest Communications and Adelphia 

Communications cases observed in America are among the examples to be given for ethical problems about the 
accounting profession (Kırlıoğlu and Akyel,2004:30). 
 

Cheat 
 

Cheats known as doing illegal acts with the purpose of intentional deceiving are difficult to be classified as they 

change depending on brain power of human being completely. However, classifications about cheat in general 

literature are collected under 5 main groups, and these are given below  (Emir, 2008:112), (Erkan and Arıcı, 
2011:32) : 

1. Employee cheats, 

2. Management cheats,  
3. Investment cheats, 

4. Seller cheats,  

5. Customer cheats.  
While the general classification is as above, it is divided into three as corruption, embezzlement and fraudulent 

reports according to Association of Certified Fraud Examiners (ACFE) (Erkan and Arıcı, 2011:32). 
 

Literature 
 

Within the context of our study; a short literature review about the importance and qualities of members of 

accounting profession, problems experienced by members of profession in their working life and studies carried 
out in our country regarding the matters of  occupational ethics in accounting has been given.   Senal and AteĢ 

(2012) stated the reason why the accounting has an important place within the sustainable development as the 

production and consumption levels of companies and their effects on environment in their studies. Therefore, they 
indicated in their studies that accounting is needed in measuring these effects, costing of natural resources and 

determining the prices.  
 

Öztürk, Koçyiğit and Bal (2011) made researches about whether occupational fatigue and its levels known as 

depletion of inner sources of individual with power and energy loss as a result of being unsuccessful in work 

place, exhaustion and overburden have an effect on commitment of members of accounting profession to the work 
or not.  In the research, a negative relation was found between occupational fatigue and commitment to work, and 

it was concluded that the more fatigue level of members of accounting profession increases, the less level of 

commitment to work decreases accordingly.  
 

Banar and Ekergil (2010) researched the relation between the service quality of members of accounting profession 

and customer satisfaction in city of EskiĢehir by using SERVQUAL scale in their studies. According to the 

research result, it was found in their studies that service quality dimensions of members of accounting profession 
in city of EskiĢehir affecting customer satisfaction are “reliability”, “empathy” and “physical features”.  

Kısakürek and Alpan (2010) measured the reasons for obeying the occupational ethical rules, causes of non-

ethical behaviors and opinions about the ethics of members of accounting profession in city of Sivas in their 
studies. According to study results, the reasons why members of accounting profession in city of Sivas obey with 

the occupational ethical rules are determined as societal pressure, the level of education received, supervision 

level of trade association, penal sanctions and conscientious sanctions.  
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The reasons why they behave unethically are the passion to earn more, moral weakness and lack of ethical lessons 
about the profession. Lastly, the opinions of members of accounting profession about the ethics support the idea 

that occupational ethics will develop in the EU harmonization process in coming years.  Özbirecikli (2009) 

researched the progress which educational levels of members of accounting profession follow from 1992 to 2009 
in these studies. Following the research, he predicted that the educational levels of members of profession will 

increase more due to the obligation for being a faculty graduate at least which has been brought today when it 

increases in periods with legal amendments generally.  
 

In studies by Kutluk and Ersoy (2011) about members of accounting profession in city of Antalya, they 

researched ethical judgment levels of members of profession and whether there is a differentiation in ethical 
judgment level points according to demographic variables. In a study made according to measurement of Test for 

Determination of Value, a meaningful difference couldn’t be found between the points of ethical judgment level 

of members of profession and title, age, educational background, place and experience. A meaningful difference 

was found only for sex and it was found that ethical judgment points of women are higher than men.  
 

In studies of Sakarya and Kara (2010) carried out on members of profession working with the titles of Public 

Accountant, Financial Advisor  and Certified Public Accountant (CPA) in Balıkesir, Bursa, Ġstanbul and Ġzmir; 
they examined the adjustments for occupational ethics of accounting and perception levels of occupational ethics 

by members of accounting profession. They studies whether there is a meaningful difference between 

demographic features of members of profession who have participated in the study according to honesty, 
impartiality, professional competence, attention, confidentiality and occupational behavior in their studies. 

According to the study result, while meaningful differences are found in all aforementioned ethical perceptions as 

per sex, educational level and level of income; meaningful differences are ascertained between the variables of 
honesty and occupational behavior as per the title, between professional competence and attention as per the 

professional experience and between impartiality as per the number of taxpayers.  
 

Özulucan, Bengü and Özdemir (2010) studied current problems of members of accounting profession, 

inadequacies they experienced in application and expectations of trade associations in their studies that were 

carried out on the Turkey-wide sample they obtained. Following the study, aforementioned problems are seen as 
the problems of all members of profession on average but seeing it as a problem as per the titles differs.  
 

In the study about 85 independent accountant and financial advisors (IAFA) in city of Erzurum by Yıldırım and 
Güney (2012), they studied general and specific problems encountered by IAFAs in their jobs. According to study 

results, it was ascertained that IAFAs have collection problems, the responsibility laid on member of profession is 

more than the authority given to himself/herself and frequently enacted repentance laws damage the relation 
between the taxpayer and member of profession.  
 

Kutlu (2008) examined the reasons why members of accounting profession and employees being active in cities 

of Kars and Erzurum are in ethical dilemma by taking into account individual and environmental characteristics. 

According to study results, the first one among these reasons is the concern for losing customer and demographic 

features differ.  In studies of Tetik, Kınay and Ciğer (2008) carried out on 200 members of accounting profession 
in city of Antalya, they examined the current situation of members of profession and their thoughts about the 

future. They studied such conditions as educational level of members of profession, problems encountered in 

professional practice, staff preferences and using technology etc. in their studies. According to study result, it was 
seen that educational levels of members of profession are good in general, they follow technological possibilities 

closely but they can’t change it into increasing customer-focused service quality and efficiency.  
 

Yıldırım (2008) tried to determine the professional stress of instructors giving accounting lesson and 73 members 

of accounting profession, and studies whether stress levels change as depending on some demographic features. 

According to the study results, it was ascertained that stress levels of members of profession and instructors 
participating in the study are considerably high, stress dimension is higher in women than men and as age 

increases, the dimension of stress decreases.  In studies of Karcıoğlu and Yazarkan (2011) about 114 members of 

accounting profession being active in cities of Ġzmir and Erzurum, they determined the difficulties and problems 

which members of profession experience in public offices. They associated the problems encountered by 
members of profession in public offices with demographic features in the analysis made by using Frequency, T-Z 

Test and Anova tests.  
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According to the study result, problems encountered by members of profession in public offices are over 

bureaucratic procedures in public, lack of knowledge of civil servants working in public offices and over-strict 

laws. 
 

Kalaycı and TekĢen (2006) examined the problems encountered by 52 members of accounting profession being 

active in city of Isparta in terms of reliability, authority, social responsibility and the quality of job in their studies. 
According to the study results, it was ascertained that members of profession have difficulty in collecting their 

payments and they complain about the work load.  
 

In studies of Uzay and Güngör (2004) about members of accounting profession being active in cities of Kayseri 

and NevĢehir, they studied how members of accounting profession are affected from economic crises and 

problems of members of profession in their professional studies and with taxpayers. According to the study 
results, it was ascertained that members of profession have difficulty in collecting their payments from taxpayers 

in periods of economic crisis, and problems originating from the unfair competition are the main problems for 

members of profession.  
 

An Application about the Problems and Ethical Attitudes of Members of Profession in City of Erzurum  

Aim, Scope and Method  
 

In this study, the opinions of the members of accounting profession about the accounting profession as per their 
titles, and their attitudes regarding the field of accounting were studied. Probabilistic inferences about the title 

groups will be made by using odds rates in the research. Interpretations heavily over IAFA group were made in 

the study. The main reason is that majority of participants belongs to IAFA group.  
 

Demographic Features  
 

77 people participated in the study in total. Demographic features of participants will be shown in pie charts.  

 

 
 
When looked at the graphic above, it is seen that nearly 92% of participants are men and 8% of them are women.  
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When looked at the graphic above, it is seen that nearly 23% of participants work for 1-5 years, 32% of them 
work for 6-10 years, 23% of them work for 11-15 years and 21% of them work for 16 years and more.  

 
 

When looked at the graphic above, it is seen that nearly 29% of participants are between the ages of 20-29, 43% 

of them are between 30 and 39, 18% of them are between 40-49 and 10% of them are at the age of 50 and more.  
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When looked at the graphic above, it is seen that nearly 92% of participants are IAFA and 8% of them are GPA.  
 

Analysis 
 

Odds rate is named with various names like probability ratio. Odds rate, with the most general definition, can be 
defined as the rate of the occurrence probability of a case to the rate of its nonoccurrence probability. Odds rates 

and probabilities enable seeing the same result from different perspectives. In other words, it is possible for 

probabilities to be changed into odds rates or changing odds rates into probabilities [KALAYCI et all., 2005, s. 
279]. There is a difference between odds rate and probability notion. While probability value is between 0 and 1, 

odds can take zero and positive values bigger than one.   
 

In the tables below, odds rates will be calculated according to the views of participants and results will be 

interpreted according to these values.  

Crosstab 

Count 

 
Title  

Total IAFA CPA 

Do you approve the 
establishment of a central 

ethics committee in our 

country?  

Yes 60 3 63 

No 11 3 14 

Total 71 6 77 

 
 

In the table above, a crosstab was created by using the “Do you approve the establishment of a central ethics 

committee in our country?” statement and titles of accountants.  
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Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Do you 

approve the establishment 

of a central ethics 
committee in our country?  

(Yes / No) 

5,455 ,972 30,601 

For cohort Title = IAFA 1,212 ,917 1,602 

For cohort Title = CPA ,222 ,050 ,988 

N of Valid Cases 77   

 

In the table above, odds rates about accountants’ agreeing with the statement “Do you approve the establishment 

of a central ethics committee in our country?” as per their titles are shown. Accordingly, when odds rates are 
examined, the probability of approving the establishment of a central ethics committee in IAFAs is 5.455 folds 

more than disapproving. This probability changes between 0,972-30,061 intervals, at 5% importance level. Bar 

chart about the cross tab is shown below.  

 
Crosstab 

 
 

Count 

 
Title 

Total IAFA CPA 

Have you ever tried to use 
of legal gaps in tax laws?  

Yes 15 3 18 

No 56 3 59 

Total 71 6 77 
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In the table above, a crosstab was created by using the “Have you ever tried to use of legal gaps in tax laws?” 

statement and titles of accountants. 
 

Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Have you 
ever tried to use of legal 

gaps in tax laws? (Yes / 

No) 

,268 ,049 1,464 

For cohort Title = IAFA ,878 ,708 1,088 

For cohort Title = CPA 3,278 ,724 14,849 

N of Valid Cases 77   

 
In the table above, odds rates about accountants’ agreeing with the statement “Have you ever tried to use of legal 

gaps in tax laws?” as per their titles are shown. Accordingly, when odds rates are examined, the probability of not 

using of legal gaps in tax laws in IAFAs is 1/0,268=3,731 folds more than the probability of using. Bar chart 
about the cross tab is shown below.  
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Crosstab 

Count 

 
Title 

Total IAFA CPA 

Have you ever got punishment 

due to the behaviors against 

professional law?  

Yes 6 3 9 

No 65 3 68 

Total 71 6 77 

 

In the table above, a crosstab was created by using the “Have you ever got punishment due to the behaviors 
against professional law?” statement and titles of accountants. 
 

Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Have you ever 
got punishment due to the 

behaviors against professional 

law? (Yes / No) 

,092 ,015 ,562 

For cohort Title = SMMM ,697 ,438 1,110 

For cohort Title = YMM 7,556 1,788 31,935 

N of Valid Cases 77   

 

In the table above, odds rates about accountants’ agreeing with the statement “Have you ever got punishment due 

to the behaviors against professional law?” as per their titles are shown. Accordingly, when odds rates are 
examined, the probability of  IAFAs’ not getting a punishment due to the behaviors against the professional law 

not  is 1/0,092=10,869 folds more than the probability of getting. Bar chart about the cross tab is shown below. 
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Crosstab 

Count 

 
Title 

Total IAFA CPA 

Have you ever got punishment about 

income tax for the mistakes? 

Yes 20 4 24 

No 51 2 53 

Total 71 6 77 

 

In the table above, a crosstab was created by using the “Have you ever got punishment about income tax for the 

mistakes?” statement and titles of accountants. 
 

Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Have you ever got 
punishment about income tax for 

the mistakes? (Yes / No) 

,196 ,033 1,156 

For cohort Title = IAFA ,866 ,719 1,044 

For cohort Title = CPA 4,417 ,868 22,484 

N of Valid Cases 77   

 

In the table above, odds rates about accountants’ agreeing with the statement “Have you ever got punishment 

about income tax for the mistakes?” as per their titles are shown. Accordingly, when odds rates are examined, the 

probability of  IAFAs’ not getting a punishment about income tax for the mistakes is 1/0,196=5,102 folds more 
than the probability of getting. Bar chart about the cross tab is shown below. 
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Crosstab 

Count 

 
Title 

Total IAFA CPA 

Do the customer companies affect you 

about the matter of calculation results?  

Yes 8 2 10 

No 63 4 67 

Total 71 6 77 

 
In the table above, a crosstab was created by using the “Do the customer companies affect you about the matter of 

calculation results?” statement and titles of accountants. 

 

Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Do the customer companies 

affect you about the matter of calculation 

results? (Yes / No) 

,254 ,040 1,615 

For cohort Title = IAFA ,851 ,620 1,167 

For cohort Title = CPA 3,350 ,703 15,973 

N of Valid Cases 77   

 

In the table above, odds rates about accountants’ agreeing with the statement “Do the customer companies affect 

you about the matter of calculation results?” as per their titles are shown. Accordingly, when odds rates are 
examined, the probability of  customer companies’ not affecting about the matter of calculation results in IAFAs 

is 1/0,254=3,937 folds more than the probability of affecting. Bar chart about the cross tab is shown below. 
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Crosstab 

Count 

 
Title 

Total IAFA CPA 

Is the biggest share in 
mistakes due to you or the 

staff?   

Due to me 13 2 15 

Due to the staff 58 4 62 

Total 71 6 77 

 

In the table above, a crosstab was created by using the “Is the biggest share in mistakes due to you or the staff? ” 

statement and titles of accountants. 
 

Risk Estimate 

 
Value 

95% Confidence Interval 

Lower Upper 

Odds Ratio for Is the biggest share in 

mistakes due to you or the staff?  

(Due to me / Due to the staff) 

,448 ,074 2,714 

For cohort Title = IAFA ,926 ,752 1,142 

For cohort Title = CPA 2,067 ,417 10,246 

N of Valid Cases 77   

 

In the table above, odds rates about accountants’ agreeing with the statement “Is the biggest share in mistakes due 

to you or the staff?” as per their titles are shown. Accordingly, when odds rates are examined, the probability of  

mistakes in IAFAs being due to the staff is 1/0,448=2,232 folds more than the probability of being due to the 
individual. Bar chart about the cross tab is shown below. 
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Conclusion and Evaluation  
 

In this study applied to 77 members of profession who can be reached among 130 members working as registered 
to the Chamber of Public Accountant and Financial Advisor in city of Erzurum, it is possible to see that problems 

about the Accounting Profession from past to present continue. In addition to these problems, it is seen that the 

work load of members of profession has increased as a result of using electronic media.  
 

Following the research, the opinions of members of accounting profession about the accounting profession as per 

their titles and their attitudes towards the problems about accounting were analyzed by using the method of odds 
rates. Probabilistic inferences have been made by emphasizing on the opinions of IAFA especially. The results 

below have been obtained by using odds rates following this study:  
 

 The probability of approving the establishment of a central ethics committee in IAFAs is 5.455 folds more 

than disapproving.  

 The probability of not using of legal gaps in tax laws in IAFAs is 3,731 folds more than the probability of 

using. 

 The probability of  IAFAs’ not getting a punishment due to the behaviors against the professional law not  

is 10,869 folds more than the probability of getting.  

 The probability of  IAFAs’ not getting a punishment about income tax for the mistakes is 5,102 folds 

more than the probability of getting.  

 The probability of  customer companies’ not affecting about the matter of calculation results in IAFAs is 

3,937 folds more than the probability of affecting. 

 The probability of  mistakes in IAFAs being due to the staff is 2,232 folds more than the probability of 

being due to the individual.  
 

When the odds rates above are analyzed, it can be said that IAFAs are very willing about the establishment of a 

central ethics committee, they don’t have an inclination towards using of the legal gaps in tax laws, the 
probability of getting a punishment due to the behaviors against the professional law is low, and the probability of 

getting a punishment about income tax for the mistakes is low. In general, it can be concluded that IAFAs aren’t 

affected from the customer companies about the matter of calculation results, the mistake in IAFAs is due to the 

staff.  
 

Ensuring a platform in which members of profession who have a vital importance for the national economy gives 

a better service is highly important both for the development and prestige of the profession. With this purpose, 
trade associations and related public institutions should come together and take the necessary steps to solve the 

problems of members of profession as soon as possible.  
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